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7. STATEMENTS
023/2023: Hon. Ernest Kibet, MCA Kabarnet Ward, seeks a statement from

the Chairperson, Finance and Economic Planning Committee on the following

matters of concern:

THAT, liquor licensing is critical to ensure that public health and safety are
safeguarded. There is however a national and a trickle down outcry to counties that
illegal brew are being openly sold by licensed wines and spirits outlets all over the
county with devastating effects on millions of youth and other citizens of productive

age.

I. What is the current licensing status of wines and spirits outlets per ward,
and village in Baringo County?

ii. Do these outlets conform with the existing national and county legislations
meant to regulate alcoholic drinks business?

Ili.  What measures has the county government put in place to ensure there is
compliance to the required regulations in the interest of public safety and

order?
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029/2023: Hon. Michael Chebon, MCA, Saimo/Soi Ward, seeks a statement

from the Chairperson, Justice, Legal Affairs, Devolution, Governance and

Cohesion Committee on the following matters of concern:

THAT, during the annual budget making process, every department budgets for

departmental personnel. Monies that include salaries, allowances and other

emoluments due for their current staff establishments and for new staff in line with

their succession plans arising from natural attrition.

Is due process being followed when doing requisitions for recruitment of
new staff in the county departments i.e 1) seek formal request to recruit.
2) Seek authority to recruit 3) confirm availability of funds?

Is it true that county departments have no clear succession plans resulting
to failure to replace officers lost through natural attrition paralyzing
activities of many departments and critically compromising service
delivery?

Is it also true that there is a danger that newly recruited staff may not
have any experienced staff to mentor them?

What measures has the county government put in place to ensure that due
process is followed when doing requisitions for funds to recruit new staff
to the county departments and that each department has an elaborate
succession plan to ensure that newly recruited staff are sufficiently
mentored by the senior officers who are about to retire for them to gain

the necessary hands on skills?

ADJOURNMENT



